


Dear Candidate,

The elected search committee of City Church of Asheville is seeking applicants for an Associate Pastor of 
Spiritual Formation. The church first began as a “parachute” plant in 2011, and by the early part of 2012, a 
few people started meeting weekly in the apartment of Du! and Kristi James to pray, discuss, and dream 
of what God could do through them. From its first meeting, City Church has sought to grow into a vibrant 
congregation that seeks to reach out with the historic truths of the Christian gospel and meet the needs of 
the city in the name of Jesus Christ. In the years since then, God has added to our numbers, and the 
church was formally organized (or particularized) as an established church within the First Presbytery of 
the Associate Reformed Presbyterian (ARP) Church in 2018.

What you will find in the following pages is a window into the life and heart of City Church revealing our 
shared history, vision, and mission in the urban community of Asheville as we seek to live our motto to 
“Love God, Love People, Love Asheville.” You will also find in this packet evidence of a growing church 
that finds itself in need of another leader who will help us move toward our ideals and core values. Finally, 
you will find qualifications for the kind of candidate we believe is best suited to join us in this e!ort and a 
comprehensive job description.

Please know that as we embark on this journey to find the man God has uniquely called to be part of City 
Church, our team will be praying for you, our church, and God’s wisdom to lead all of us through the 
process. We pray for God to grant you clarity, insight, counsel, and blessings over your next steps as well. 
In September 2022, the congregation elected the following members to serve as the Associate Pastor of 
Spiritual Formation search team.

Sincerely,
The Associate Pastor Search Committee

Cindy Young | Vice Chair

Tommy Rockhold

David Fleming | Elder

Nat Belz | Elder

Scott Schindler | Chair

Amanda Johnson

Kate Cranford

Leon Olguin | Elder

Helen Harrison | Secretary

Will Troutman

Hannah Gibson

John Hopple | Elder/Sta! Member

Du! James | Pastor
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We desire to foster a community of love that reaches out with the historic Christian truths of the gospel by 
proclaiming, celebrating, and demonstrating God’s grace in Jesus Christ.”

One expression of the historic Christian gospel is this: We are more sinful and flawed in ourselves than we 
ever dared to believe, yet at the very same time, we are more loved and accepted in Jesus Christ than we 
ever dared to dream. This double gospel formulation – sinful yet loved – highlights the radical nature of 
God’s free, unconditional grace o!ered in Jesus Christ. It is the key to our community and the motivation 
for all we do. We believe that Jesus Christ, through his Word, sacraments, and prayer, bends to whisper in 
our ears that he has come to redeem, renew, heal, and restore us and his creation. God is smiling at us in the 
person and work of Jesus Christ. What do you normally do when someone smiles at you? You smile back. 
Our response to God’s grace in Jesus Christ is to smile back with our whole lives by seeking to “Love God. 
Love People. Love Asheville.” To that end, we desire to connect people to Jesus who is bringing life and 
wholeness to people and the city. We move forward in this mission by fostering a community of love that 
reaches out with the historic Christian truths of the gospel by proclaiming, celebrating, and demonstrating 
God’s grace in Jesus Christ.

To be a church where people can:

Explore the claims of Jesus Christ
Engage the life-giving authority of Scripture
Expand their faith and trust in him through thoughtful 
and expectant worship
Experience transformation within the safety of 
meaningful relationships in a gospel-filled, grace-oriented 
community.
Employ their resources for the glory of God and the 
welfare of the city
Extend the hope of Jesus Christ to Asheville and beyond

City Church seeks to impact Asheville and 
the world by raising up people who’ve been 
transformed by the gospel of Jesus Christ, 
and who seek to bring his renewing power 
into every sphere of life. Simply put, to equip 
the saints for the work of ministry.
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By God’s grace and provision, CC is in a 
healthy financial position.

Our annual budget has grown from $231,961 
in 2018 to $411,649 in 2023.

Our operating expenses in 2022 were well 
below our revenue, and our expenses for 
2023 are projected to fall below our 2023 
revenue as well.

Our reserves beginning the 4th Q of 2022 
were $261,000.

We have no debts outstanding.

Payroll

$248,301

Administration

$16,050

Facilities

$63,248

Worship & Ministries

$34,050

When was the church 
organized/particularized? 2018
Total Membership: 159   
Average Sunday Attenders: 200
Annual General Budget: $411,649
Number of new members in 2022: 21

Membership Breakdown:
Female Members: 57
Female Non-Communicant members: 28
Male Members: 52
Male Non-Communicant Members: 22

Attenders by age:

     0-3 -   15%
   4-11 -   24%
12-18 -   1%
19-25 -   1%
26-35 -   21%
36-50 -   22%
51-64 -   8%
     65+ -   8%

OPERATING
BUDGET

20
23

 

Missions & Outreach

$50,000
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May of 2011 

At the request of the Church Extension Committee of 
First Presbytery, Du! and Kristi James moved to 
Asheville to plant a church. Du! was previously the 
Associate Pastor of Adult Education & Outreach at 
First Presbyterian Church (ARP) in Columbia, S.C . 

2012
 
The core team met on Sunday nights for prayer, 
worship, teaching, and planning. The team committed 
to being a community that was focused on the gospel 
and on loving the city of Asheville. They continued to 
meet, building community and getting to know the 
city in deeper ways. In late 2012, Du! and Kristi 
moved into the target neighborhood of Montford. 

2013-14 

In April of 2013, City Church moved their 
weekly meetings out of the Jameses’ 
home and into a nearby church building. 
In August of 2014, City Church made 
another move to the historic Homewood 
Event Space in Montford and then to 
Odyssey School down the street in 2017. 

2021 

By God’s grace, CC grew to 
over 200 attendees despite 
the impacts of COVID. 
Another building move was 
made from Odyssey School to 
Foster Seventh-Day Adventist 
on the south side of 
downtown. CC experienced 
more membership growth and 
the need for more sta!. 

Fall 2022 

City Church began 
the process for an 
Associate Pastor of 
Spiritual Formation. 

2018
 
In September, City Church 
organized as a congregation 
of the Associate Reformed 
Presbyterian Church. 

Summer and Fall of 2011 

During the initial stages of the process, time 
was spent writing the church plant proposal 
outlining the who, what, when, where, how, 
and why of City Church, raising financial 
support for the ministry, and curating a core 
team. By the end of 2011, a small core team 
was formed and began meeting to dream 
about what City Church might look like and 
to pray to that end. 
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Elders
Identified, nominated, trained, and elected by the congregation, elders are called by God to tend 
to his flock at CC. These men are busy with the awesome responsibility of shepherding the flock 
both individually and corporately. They meet once a month as the Session of CC. 
 • Nat Belz  |  Elder, Vice Moderator
 • David Fleming  |  Elder
 • John Hopple  |  Elder, Clerk
 • León Olguín  |  Elder
 • Rev. Du! James (du!@citychurchavl.org)  |  Pastor, Moderator

Deacons 
The Diaconate is constituted of ordained men and women that are nominated, trained, and 
elected the congregation to meet the needs of its members and the community at large. The 
work is one of service, sympathy, and mercy. They have the responsibility of managing the 
properties we lease and stewarding the resources of the church, both financial and human. We 
are currently training our first deacon candidates.

Sta! 

Men’s Discipleship
John Hopple (john@citychurchavl.org)

Children’s Programs & Women’s Discipleship
Kristi James (kristi@citychurchavl.org)

Music Arts Director
Will Long (will@citychurchavl.org)

Church Administrator
Jenn Odom (admin@citychurchavl.org)
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For Reflection

Preparation

Hymn of Adoration

Welcome & Silent Preparation

Call to Worship

Hymn of Adoration

Prayer for God’s Presence

A"rmation of Faith

Hymn of Response

Call to Confession

Confession of Sin

Assurance of God’s Pardoning Grace

Hymn of Pardoning Grace

God Speaks with Us

Sacrament of the Lord’s Supper

Communion Hymn

Hymn of Response

Benediction

Announcements

Dismissal & Sending

www.citychurchavl.org/worshipfolders 
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City Church Asheville believes that Jesus Christ, through his Word, sacraments, and prayer, bends down 
to whisper in our ears that he has come to redeem, renew, heal, and restore us and all of his creation. 
God is smiling at us in the person and work of Jesus Christ. What do you normally do when someone 
smiles at you? You smile back. Our response to God’s grace in Jesus Christ is to smile back with our 
whole lives by seeking to: 

We ask not only what kind of church can we be, but what kind of city can this be? We long to see 
Asheville in her entirety transformed by the power and beauty of the presence of Christ. The glory of 
God is the central purpose in all that we do. 

We strive to be a people who are:

Biblically Grounded: We submit ourselves to the authority of the 
Bible because we believe that it is God’s living word and completely 
true in all that it teaches. 

Gospel Driven: We believe the good news that Jesus is making all 
things new and are optimistic that he will e!ect the restoration of 
his creation through his church. 

City Conscious: We are committed to serving and renewing 
Asheville. 

Community Oriented: We believe that the gospel creates a 
spiritual community that is centered around worship and defined by 
service and hospitality within the city. 

Service Committed: We believe that ministries of mercy and 
justice in our city will help bring about the healing of individuals and 
social structures. 

Renewal Focused: We engage our culture by supporting Christians 
to work with excellence within their professions and thus to leave a 
lasting impact upon every sector of the city.
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City Groups: These are our “churches within the church.” City Groups are founded on the belief that 
transformation takes place as we journey together in God’s story. Small groups provide a place to 
connect, build relationships, share life together, and serve one another and the city. The first hour is 
spent in fellowship oftentimes over a meal.  Currently, eight groups are actively meeting around the 
city on di!erent days of the week (Central, North, West, East, Metro, Montreat, South, and Haw 
Creek).

City Roots:  These consist of groups of three adult City Church attendees who meet regularly with 
the design of fostering deep, committed relationships with a focus on prayer, accountability, and 
spiritual formation.

Women’s Discipleship
   • Weekly Bible Studies
   • Semi-Annual Book Club
   • Monthly Gatherings
   • Yearly Overnight Retreat
   • Yearly “Favorite Things” 
      Christmas party

Men’s Discipleship
   • Weekly Bible Studies
   • Weekly Breakfast 
      with the Guys
   • Monthly Bike Ride
   • Yearly Overnight Retreat

Children’s Ministry
• Sunday Morning Nursery 
• Nursery (6 months to 18 months)
• City Minis (18 months – 2 years)
• Sunday Morning Children’s Church
• City Kids Jr. (ages 3-4)
• City Kids (K-2nd)

• New City Catechism
   (3rd-5th grade)
• Middle School (6th-8th) 
• Middle school events
• Retreats 
• Summer Field Trips
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Outreach ministries
1. Alongside Families (ASF – alongsidefamilies.org): A collaboration among area churches, 

volunteers, and a professional sta! team designed to give families a network of support with 
branches in Charlotte and Asheville, NC. 

a. Provides safe, temporary, loving, in-home childcare and support for families seeking 
to restore stability in their lives.

b. Deflects children from the foster care system and stabilizes families within 
the community.  

2. Asheville Buncombe Community Christian Ministry (ABCCM – abccm.org):  
With the support of over 300 churches and more than 6000 volunteers, ABCCM provides 
emergency assistance to anyone in need regardless of race, color, national origin, sex, age, 
religion, or disability. 

a. Does together what individual congregations and individuals cannot do separately. 
b. Responds to meet emergency needs.
c. Develops strategic plans to address root causes of poverty.
d. Takes steps to achieve independent living skills and restore lives in the community. 
e. Works through these ministries: Crisis Ministry, Jail Ministry,  Medical Ministry, 

Transformation Village,  Veterans Restoration Quarters, Veteran Services of the
Carolinas, and Recovery Living Center.

1. Transformation Village (a ministry of ABCCM - abccm.org): Provides up to 100 beds of 
transitional housing for homeless women, mothers with children, and veterans with the goal 
of full reintegration into the community. 

Local and national mission supported
1. ARP Denominational Ministry Fund - arpchurch.org
2. Thrive National (thrivenational.org) – Thrive is a Christian non-profit that o!ers personal, 

professional, and spiritual growth experiences, all within the context of the outdoors and 
rooted in biblical truths and full of grace, so that we all may become more like Christ. Thrive 
is active in three states (Maine and New Mexico in addition to North Carolina) with one of our 
members, Abby Iverson, acting as the Director of Operations for the North Carolina branch.

3. Alongside Families (see above) – Alongside Families is supported by City Church, and one of 
our members, Amanda Cantu Pace, is the Asheville Area Coordinator for this ministry with 
many member families acting as Volunteer Host Families or in other supportive roles in this 
ministry, and thus, it is listed in both sections.

4. Cru (cru.org): The name of Campus Crusade for Christ International in the U.S.  Its mission 
is to win, build, and send Christ-centered multiplying disciples. Locally, Cru has a presence at 
the University of North Carolina at Asheville (UNC-A), and one of our members, Tracy Smith, 
works for this organization.

3.
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Asheville is a vibrant city of over 90,000 
people. Along with Buncombe county, the 
Asheville metropolitan area is comprised 
of Haywood, Madison and Henderson 
counties, which represent the tri county 
area. According to the U.S. Census, the 
combined population of the four counties 
is 472,032 people. Below is a demographic 
break down for each county.

Asheville is roughly divided into quadrants (North, South, East, and West), and City Church was originally 
anchored in the Northern quadrant in the historic Monford neighborhood but has become more centralized 
with time and now has members from each part of the city. Asheville has a representation of diverse 
backgrounds with many transplants from other areas and a growing population that has been fueled in part 
by a transition to a remote workforce. Within and surrounding Asheville are various educational 
opportunities. The University of North Carolina Asheville along with AB Tech are within the city limits. 
Universities not far from the city include Montreat College in Black Mountain and Western Carolina 
University in Cullowhee. 

Historically, Asheville is a traditional Southern town known for its mountain air and beautiful scenery. Being 
nestled in the Blue Ridge Mountains means that most years you will experience four distinct seasons. During 
the winter season snowfall never exceeds 11”, and the hottest days of summer at their peak, stay around 
90 degrees.  

Asheville has increasingly become a destination for food and culture in the Southeast. The Biltmore Estate 
and its surrounding grounds attract tourists from all across the country.  Asheville o!ers a robust culinary 
scene with countless opportunities to experience restaurants and chefs who o!er creative and compelling 
fare; Asheville has actually been designated a “foodtopia.” Along the French Broad River, you will find the 
River Arts District, which houses hundreds of artists and their work. For those into the outdoors, Asheville is 
a playground for hiking, climbing, fishing and water sports. Asheville even o!ers a minor league baseball 
team called “The Tourists.”

White

Black

Hispanic

Asian

Population

Median Income

Median Age

89.3%

6.2%

7.2%

1.5%

271,534

$55,032

42.3

95.8%

1.5%

2.7%

0.6%

21,193

$46,190

44.6

92.3%

3.4%

10.8%

1.3%

116,829

$58,928

47.6

95.4%

1.4%

4.6%

0.7%

62,476

$51,548

47.7

Buncombe County Madison County Henderson County Haywood County
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Position Summary: 
The Pastor of Spiritual Formation must love helping people see how the good news of Jesus impacts 
everything about who they are and how they engage the world. He must love and embody that good news 
himself! He will need to focus on the big-picture vision of how we are being formed in the journey from 
brokenness toward wholeness in Christ. This includes working closely with the Lead Pastor in furthering the 
ideals and goals of the church, overseeing formation ministries (kids and adults alike), developing leaders, 
and supporting sta! who co-labor in this work. To this end, in cooperation and coordination with the Lead 
Pastor, Session, and sta!, he will strategically plan, coordinate, resource, evaluate, administer, articulate, and 
manage the spiritual formation of all generations from cradle to grave. Although the position does not 
require teaching or participating directly in each of the areas of ministry, he must be able to execute the 
overall vision for spiritual formation by identifying, training, deploying, and managing appropriate volunteers 
and sta! to execute a comprehensive plan. 

Personal Qualifications: 
A well-qualified candidate will be able to build on the foundation the elders and sta! have established at 
City Church. He will need to be a strong leader, e!ective teacher, competent and faithful preacher, and 
creative visionary who is able to work with the elders and sta! to provide pastoral oversight and care for our 
growing congregation. He must work well on the City Church team and continue to develop the church 
community by being a strong proponent of discipleship and small group ministries. It is essential that he is 
an encourager to those he manages, and possesses a commitment to and enthusiasm for learning and 
growing in his own ministerial abilities. The candidate must continue to strive for: 

• A Christ-like character evidenced by the fruit of the Spirit. 
• A humble and teachable disposition. 
• A pioneering spirit of adventure. 
• A shepherd’s heart marked by servant leadership. 
• A collaborative team member who navigates conflict well. 
• A strategic, systems-oriented, creative thinker. 
• A self-starter who enjoys organizing and building new projects. 
• A detail-oriented person with a demonstrated competency in administration. 
• A commitment to a high view of women and their God-given value and roles in the church. 
• A heart for cultural engagement. 

The candidate must: 
• Be ordained or able to be ordained in the Associate Reformed Presbyterian Church. 
• Possess pastoral ministry experience and a demonstrated ability to lead teams of sta! and volunteers, 

and keep those teams aligned with the mission and values of the church. 
• The Philosophy of Ministry for Spiritual Formation: Our approach to discipleship is simple – design and 

implement the best structures that aid all generations in the church to form every aspect of their life 
around Jesus the king. The pathway of spiritual formation includes large group gatherings (worship, 
quarterly church-wide meals, parties, etc.), small group meetings (Bible studies, book studies, 
community groups called 'City Groups,’ prayer gatherings, seminars, etc.), and one-on-one discipleship 
groups (‘City Roots’).
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Specific Areas of Responsibility: 
Children, Youth, and Families

• Although not a youth ministry position, oversight of the children, youth, and family ministries is 
required. 

• In cooperation with the Ministry Assistant for Children’s Programming, oversee the already 
existing program and curriculum for nursery through fifth grade. 

• Work with the Lead Pastor, elders, and Ministry Assistant for Children’s Programming to develop 
and implement a spiritual formation approach for middle and high school students that builds on 
existing children’s programming. Assemble a team of sta! and volunteers to aid students in their 
spiritual formation. 

• Work with the Lead Pastor, elders, and Ministry Assistant for Children’s Programming to develop 
spiritual formation resources for parenting children, adolescents, and teens. 

• Partner with parents and build meaningful relationships with them, equip them to minister to 
their children, and help them grow in the Lord as they have the most influence on, and 
responsibility for, the spiritual lives of their children. 

• Cultivate healthy intergenerational relationships between adults and youth in the congregation. 
• Develop the culture of youth ministry at City Church. 
• Teach as needed or desired. 

Adults 
City Groups 

• Identify, recruit, train, and deploy small group facilitators. 
• Maintain curriculum and resources. 
• Assimilate new members into groups. 
• Oversee and administer (time, day, location, etc.). 
• Stimulate the growth of new groups. 
• Shepherd the hosts and facilitators. 
• Lead a City Group as needed or desired. 

Bible Studies 
• Oversee the Ministry Assistants for Men’s and Women’s Discipleship as they administer Bible 

studies and report directly to you. 
• Consult and guide the assistants as they maintain curriculum and resources, assimilate new 

members into groups, and stimulate new groups starting. 
• Help shepherd and train the teachers. 
• Lead a Bible study as needed or desired. 

City Roots 
• Oversee the Ministry Assistants for Men’s and Women’s Discipleship as they form new cohorts 

and administer the program. 

Worship 
• Help write the liturgy for weekly worship. 
• Regularly participate in the leading of worship. 
• Help train and give constructive feedback to those involved in leading worship. 
• Preach in the rotation roughly once every six weeks. 
• Preach with a focus on the gospel of grace and an understanding of the human condition. 
• Participate in special worship services as needed (weddings, funerals, special occasions). 
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General Pastoral 
• Serve as a minister of the gospel to the congregation alongside the Lead Pastor and elders. 
• Love the congregation as a servant of Christ. 
• Assist in the shepherding ministry of the Session by visiting church members in various contexts, 

praying with and for people, and engaging in discipleship. 
• Coordinate Inquirer’s Classes (Discover City Church Class) as needed; schedule and conduct new 

member interviews; help with assimilation. 
• Assist with maintaining current content on the church website. 
• Participate in Session meetings, assist with various Sessional responsibilities, and communicate 

with the Diaconate. 
• Model repentance and belief in Jesus as a way of life. 
• Demonstrate a growing dependence on Jesus for your own righteousness. 
• Represent a life of continued renewal and transformation fueled and motivated by the grace of 

Jesus Christ. Walk hopefully and joyfully with a limp while depending on Christ for growth and 
change. 

• Show a growing grasp of the need for the kingdom of God in your own life and in the social fabric of 
urban Asheville. 

• Prioritize living in and leading well from your marriage or your singleness, whichever God has called 
you to. 

• Joyfully engage in a strong work ethic and healthy practice of Sabbath rest. 
• Embrace, promote, and embody the vision, mission, and aim of City Church. 

Compensation: 
The compensation for this position is competitive and will take experience and education into 
consideration. As a full-time City Church pastoral sta! member, these benefits will be provided by the 
church:

• Health, Dental, and Vision Insurance: City Church will pay 100% of the premiums for family 
coverage in the ARPC insurance group plans. 

• A $50,000 Life, Long-Term Disability, and Accidental Death and Dismemberment premium will be 
paid annually. 

• Retirement: City Church will contribute 12% of your salary (including housing allowance) into the 
ARPC (403b) plan managed by RBI.

• Four weeks of vacation (maximum of two weeks consecutive). 
• One week of study leave. 

How to Apply: 
• Cover letter – introduce yourself and your interest in the position 
• Resume – documenting ministry experience and educational background 
• Links to sermons 
• Submit by emailing your information to the “Associate Pastor Search Committee”

at citychurchavl@gmail.com
• We will respond to acknowledge your submission within 48 hours
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